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Our Activities

’

Based on our corporate philosophy, “Daiwa-ism,’
we will undertake the following initiatives to

contribute to society.

Sustainability Declaration

Since our establishment, we have consistently been involved in the pharmaceutical industry. Guided by our
corporate philosophy, “Daiwa-ism,” we conduct our daily business activities inaccordance with our mission:

We contribute to society by making the supply of containers the core of our business in the
pharmaceutical-related industry, which is directly connected to human life and health.

As a company providing “containers that protect life and health,” we aim to fulfil our social responsibilities and
pass on a sustainable environment and peace of mind to future generations. Based on the unwavering
fundamental principles of “Daiwa-ism™ethical standards, namely Daiwa Compliance; behavioral standards, namely
responding to all customer needs; and quality standards, namely customer satisfaction qualitywe have
established the Sustainability Code of Conduct.

Through responsible actions, we will contribute to the realization of a sustainable society while achieving

sustainable growth for our company.

November 2025
Daiwa Special Glass Co., Ltd.

Takashi Kuwahara
President CEO



Sustainability Code of Conduct

Environmental Conservation

1)We will accurately identify the environmental impacts associated with our business
activities, and all employees will work to protect the environment.

2)In our business activities, we will work to prevent environmental pollution, promote
energy conservation, reduce industrial waste and promote recycling.

3)We will comply with all applicable environmental laws, regulations, ordinances,
agreements and other requirements.

4)To promote environmental conservation activities, we will establish environmental
objectives and targets, evaluate them, and work to improve and enhance our
management system.

H Relationships with Employees

1) Promotion of Occupational Health

We will work to create a comfortable workplace by thoroughly managing
workplace hygiene and preventing excessive physical strain.

We will also promote education and initiatives to raise awareness of
occupational health and safety.

2) Strengthening Safety Management

We will conduct risk assessments relating to facilities, machinery, work activities
and chemical substances, and work to make improvements.

3) Maintaining and Improving Health

We will maintain and enhance our company-wide health management system
and raise employees’ awareness of health.

4) Creating a Comfortable Working Environment

We will work to create an environment in which employees can work
comfortably, energetically and for the long term.

H Provision of Sustainable Products

1) Quality Assurance

In accordance with applicable laws, regulations and quality agreements, we will
operate a system that ensures the quality of our products and services.

2) Stable Supply

We will establish a system capable of providing the products and services required
by our customers on a stable basis.

We will also thoroughly implement production control and quality control, supply
high-quality and safe products, and work to develop new products and technologies.

In order to implement our Sustainability Declaration and contribute to the realization of a sustainable society, we
have established the following Code of Conduct.

We will enhance corporate value and act with sound judgement as a responsible member of society.

n Respect for Human Rights

1) Prevention of Discrimination and Harassment

We prohibit discrimination based on gender, race, nationality, religion, age, disability,
sexual orientation or other characteristics, and respect diversity in the workplace.

2) Ensuring an Appropriate Working Environment

We place the highest priority on the safety and health of our employees and work to
ensure appropriate working hours and working conditions.

3) Elimination of Forced Labor and Child Labor

We eliminate forced labor and child labor and promote fair employment.

n Compliance with Rules

1) Promotion of Compliance

We will protect individuals who use our internal reporting system, refrain from any
form of misconduct and ensure fair transactions.

2) Compliance with Applicable Laws and Social Norms

We will promote conduct that does not violate any applicable laws,,

customer requirements or other social norms.

3) Protection of Confidential Information and Personal Information

We will protect the company’s confidential information and the personal information
of employees and other individuals, and manage and use such information
appropriately.



Promotion Structure

Basic Policies

Promotion of Decarbonization

We aim to reduce greenhouse gas emissions by
50% from the 2018 level by 2030.

We will work to reduce Scope 1 and Scope 2
emissions, promote energy and resource
conservation, and improve productivity.

Sustainability Activities

n Strengthening Engagement

We will deepen employees’ understanding of
human rights, employee safety and health, the
workplace environment and compliance.

We will foster an organizational culture in which
every employee considers sustainability as a
personal responsibility and takes action
accordingly.

We will promote sustainability activities on a company-wide basis, led by the Sustainability Promotion Committee. In accordance
with the Code of Conduct, we will set annual targets and strive for continuous improvement.

We position the promotion of sustainability as an important management priority and will pursue the following initiatives.

H Provision of Sustainable Products

To contribute to reducing the environmental
impact throughout the supply chains of our
customers, including pharmaceutical companies,
we will develop and propose environmentally
considerate products, packaging and services.
We will also work to enhance the added value of
our products, develop new business
opportunities and expand sales.

Sustainability Declaration

Clarification of Our Basic Stance through the Code of Conduct

Promotion Led by the Sustainability Committee

Establishment of Three Basic Policies

Establishment of Annual Implementation Targets and Specific Initiatives

Progress Monitoring, Results Evaluation and Management Review (PDCA)

Continuous Improvement and Contribution to the Realization of a Sustainable Society




Examples of Initiatives

Obtaining SBT Certification

We aim to reduce GHG(greenhouse gas) emissions by
50% from the fiscal 2018 level by 2030.

Changes in emissions and target values from the year of certification
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n Introduction of Solar Power Generation

Power generation commenced in
December 2025.




H Improving Work Environment & Employee Engagement

Head Office / Niitaka factory: 4F Cafeteria & Break Rooms on All Floors

Company-Wide Free Lunch Program

n Certified Health and Productivity Management Organisation

Fiscal 2025 / 2025
— RRF=RRIEA

3’%~ KENKO Investment for Health
o gy ch/MRAR A A 88



H Membership of the OSAKA Zero Carbon Smart City Foundation

https://ozcaf.jp/
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